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hiw.much are employeee handbooks.shrm is a common query among businesses looking to establish or

update their workplace policies. Employee handbooks serve as essential tools for communicating

company culture, expectations, and legal compliance to staff. Understanding the costs involved in

creating or revising these handbooks is crucial for organizations aiming to balance quality and budget.

This article explores the various factors influencing the price of employee handbooks, including

customization, legal review, and content complexity. Additionally, it examines how resources like

SHRM (Society for Human Resource Management) can assist companies in this process. The

following sections provide detailed insights into the pricing structures, benefits, and practical

considerations related to employee handbook development.

Factors Affecting the Cost of Employee Handbooks

Pricing Models for Employee Handbook Development

Role of SHRM in Employee Handbook Creation

Benefits of Investing in a Quality Employee Handbook

Tips for Budgeting Employee Handbook Expenses

Factors Affecting the Cost of Employee Handbooks

The cost of employee handbooks varies widely depending on several key factors. Organizations must

consider the scope of content, the level of customization required, and the need for legal compliance

updates. Handbooks that cover a broad range of policies, including workplace conduct, benefits,



safety, and anti-discrimination rules, tend to be more comprehensive and thus more expensive.

Additionally, companies operating in regulated industries or multiple states may face higher costs due

to the complexity of adhering to various laws.

Content Scope and Complexity

The breadth and depth of the handbook's content significantly influence pricing. Basic handbooks with

fundamental policies may cost less, while detailed versions with extensive guidelines on employee

conduct, disciplinary procedures, and benefits administration require more time and expertise to

develop. Including sections that address remote work policies, cybersecurity, or diversity and inclusion

can also increase costs.

Customization and Branding

Tailoring the handbook to reflect the company’s unique culture and branding adds value but also

raises expenses. Custom graphics, company-specific procedures, and personalized language require

additional design and writing efforts. Off-the-shelf templates are less costly but may not fully meet

organizational needs.

Legal Review and Updates

Ensuring compliance with current labor laws is essential to avoid legal risks. Employing legal

professionals to review or draft handbook content can significantly impact the budget. Frequent

updates to keep pace with changing regulations also add to the ongoing costs.

Pricing Models for Employee Handbook Development

Various pricing structures exist for employee handbook creation, ranging from inexpensive templates to

premium custom services. Understanding these models helps organizations choose options that align



with their requirements and financial constraints.

Template-Based Handbooks

Many businesses opt for ready-made templates due to their affordability and speed of implementation.

These templates often cost between $50 and $500, depending on the provider and included features.

However, they may require additional customization to fit specific company policies.

Custom Written Handbooks

Custom handbooks developed by HR consultants or legal experts typically range from $1,000 to

$5,000 or more. This option offers tailored content, legal accuracy, and alignment with company

values. The process may involve interviews, policy audits, and multiple revisions.

Subscription Services and Software Solutions

Some companies subscribe to HR software platforms that include employee handbook tools.

Subscription fees can vary from monthly rates of $50 to $500, often bundled with other HR

functionalities such as onboarding and compliance tracking.

Role of SHRM in Employee Handbook Creation

The Society for Human Resource Management (SHRM) is a valuable resource for businesses seeking

guidance on employee handbook development. SHRM provides templates, best practice guidelines,

and legal updates to assist HR professionals in crafting effective handbooks.



Templates and Sample Handbooks

SHRM offers members access to customizable handbook templates that are regularly updated to

reflect current labor laws and industry standards. These resources save time and reduce costs

associated with starting from scratch.

Educational Resources and Webinars

SHRM conducts training sessions and webinars focused on employee handbook best practices, legal

compliance, and policy development. These educational tools help organizations navigate complex

employment regulations and improve handbook quality.

Legal Compliance Support

Through SHRM’s resources, companies can stay informed about federal, state, and local employment

laws, minimizing the risk of non-compliance. Access to expert advice and sample policies enhances

the handbook’s legal robustness.

Benefits of Investing in a Quality Employee Handbook

Allocating appropriate resources for a well-crafted employee handbook yields numerous advantages. It

promotes consistent communication, clarifies expectations, and protects the organization from legal

disputes. A clear handbook fosters a positive workplace culture and aids in employee retention.

Legal protection: Clearly outlined policies reduce the risk of lawsuits and regulatory penalties.

Employee understanding: Provides clarity on workplace rules, benefits, and procedures.

Consistency: Ensures uniform application of policies across all departments.



Efficiency: Streamlines onboarding and reduces HR inquiries.

Culture reinforcement: Communicates company values and expectations effectively.

Tips for Budgeting Employee Handbook Expenses

Proper budget planning can help organizations manage the costs associated with employee

handbooks effectively. Prioritizing key policies, leveraging existing resources, and scheduling regular

updates are strategies that optimize spending.

Assess Organizational Needs

Identify the essential policies required based on company size, industry, and regulatory requirements.

This assessment prevents unnecessary expenditure on irrelevant content.

Utilize SHRM and Other Resources

Leverage SHRM’s templates and educational materials to reduce development time and costs.

Combining these tools with in-house expertise can create a cost-effective solution.

Plan for Regular Updates

Allocate funds for periodic reviews and revisions to maintain compliance. Budgeting for ongoing

updates avoids costly legal issues resulting from outdated policies.



Consider Hybrid Approaches

Employ a mix of template use and professional consultation to balance customization with affordability.

This approach allows for tailored content without incurring full custom development expenses.

Frequently Asked Questions

How much do employee handbooks typically cost according to SHRM?

According to SHRM, the cost of creating an employee handbook can vary widely, typically ranging

from a few hundred to several thousand dollars depending on the complexity and customization

required.

Does SHRM provide templates for employee handbooks and are they

free?

SHRM offers employee handbook templates and sample policies as part of their membership benefits,

so access generally requires a paid SHRM membership.

What factors influence the cost of developing an employee handbook?

Factors include the size of the organization, the complexity of policies, legal review requirements,

customization needs, and whether professional consultants are involved.

Can small businesses create an employee handbook without incurring

high costs?

Yes, small businesses can use online templates, including those offered by SHRM members, to create

affordable employee handbooks, though legal review is recommended to ensure compliance.



How does SHRM recommend budgeting for employee handbook

development?

SHRM suggests budgeting for initial development, periodic updates, and legal reviews to ensure the

handbook remains compliant with changing laws and company policies.

Are there ongoing costs associated with maintaining an employee

handbook as per SHRM?

Yes, SHRM highlights that maintaining an employee handbook involves regular updates, training, and

communication, which can incur ongoing costs.

What are the benefits of using SHRM resources for employee

handbooks despite the costs?

Using SHRM resources ensures that handbooks are aligned with current employment laws and best

practices, reducing legal risks and improving employee communication.

Does SHRM offer consulting services for employee handbook creation,

and what are the costs?

SHRM offers consulting and advisory services through certified professionals; costs vary based on

service scope but typically are higher than using standard templates.

How can companies minimize the cost of employee handbooks while

ensuring compliance?

Companies can minimize costs by using SHRM templates, seeking in-house legal review, and

updating handbooks regularly rather than overhauling them completely each time.



Is investing in a comprehensive employee handbook worth the cost

according to SHRM?

SHRM advocates that investing in a comprehensive and well-maintained employee handbook is

worthwhile as it helps prevent legal issues, sets clear expectations, and supports a positive workplace

culture.

Additional Resources

1. Employee Handbook Essentials: A Practical Guide for HR Professionals

This book provides a comprehensive overview of creating, updating, and managing employee

handbooks. It emphasizes legal compliance, company culture, and clear communication to ensure

employees understand workplace policies. HR professionals will find practical tips and sample policies

to tailor handbooks effectively.

2. The SHRM Employee Handbook Toolkit

Published by the Society for Human Resource Management (SHRM), this toolkit offers templates,

checklists, and best practices for developing employee handbooks. It helps HR leaders align their

handbooks with current labor laws and organizational goals. The resource is particularly useful for

small to mid-sized businesses looking to streamline handbook creation.

3. Employee Handbooks and HR Policies: A Guide for Managers

This guide focuses on the role of managers in enforcing and communicating employee handbook

policies. It explains how to use handbooks as tools to improve workplace behavior and reduce legal

risks. Managers will learn strategies for consistent policy application and handling employee questions.

4. SHRM Guide to Workplace Policies and Employee Handbooks

This SHRM publication dives deep into the legal and practical aspects of workplace policies within

employee handbooks. It covers topics such as harassment prevention, employee conduct, and remote

work policies. The guide is designed to help HR professionals create handbooks that support a



positive and compliant work environment.

5. Crafting Effective Employee Handbooks: Best Practices and Updates

This book explores the evolving nature of employee handbooks in the modern workplace. It discusses

how to update handbooks to reflect changes in technology, remote work, and diversity initiatives.

Readers gain insights into balancing legal requirements with engaging content.

6. Legal Considerations for Employee Handbooks

Aimed at HR professionals and legal advisors, this book highlights the critical legal issues related to

employee handbooks. It explains how to avoid common pitfalls and ensure policies are enforceable in

court. The book also addresses compliance with federal, state, and local employment laws.

7. SHRM’s Handbook of Employee Policies and Procedures

This comprehensive handbook from SHRM provides detailed policy examples and procedural

guidelines for HR departments. It serves as a reference for creating clear, consistent employee

handbooks that support organizational objectives. The book is valuable for HR teams seeking to

standardize their policy frameworks.

8. Employee Handbook Design and Communication Strategies

Focusing on the presentation and dissemination of employee handbooks, this book offers advice on

making handbooks user-friendly and engaging. It covers digital formats, visual design, and

communication plans to ensure employees understand and retain important information. The book

emphasizes the role of effective communication in policy adherence.

9. Creating Inclusive Employee Handbooks

This title addresses the importance of inclusivity and diversity in employee handbook content. It guides

HR professionals on incorporating policies that promote equity and respect for all employees. The

book also discusses how inclusive handbooks can enhance company culture and employee

satisfaction.
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