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kaiser family foundation employer health benefits survey 2022 provides an in-
depth analysis of employer-sponsored health insurance trends across the
United States. This comprehensive survey offers valuable insights into the
coverage, cost, and benefits that employers are offering to their employees
in 2022. As healthcare costs continue to rise and the workforce evolves,
understanding these trends is crucial for employers, employees, policymakers,
and industry stakeholders. The survey explores key factors such as premium
changes, employee contributions, plan designs, and the impact of the COVID-19
pandemic on employer health benefits. This article will examine the major
findings from the Kaiser Family Foundation’s 2022 Employer Health Benefits
Survey, highlighting significant shifts in coverage and cost trends.
Additionally, it will discuss the implications for both employers and
employees as they navigate the complexities of health insurance in today’s
economy. The following sections will delve into the survey’s methodology,
major findings, cost trends, benefits offered, and future outlook.
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Survey Overview and Methodology

The kaiser family foundation employer health benefits survey 2022 is a
nationally recognized annual study that examines the scope and scale of
employer-sponsored health insurance in the United States. Conducted through a
detailed questionnaire sent to thousands of public and private employers, the
survey collects data on health benefits offered to workers and their
families. This includes information about premiums, deductibles, cost-
sharing, plan types, and wellness programs. The 2022 survey continued the
rigorous methodology used in previous years, ensuring comparability and
reliability of results. Respondents represent a wide range of industries,
company sizes, and geographic locations, providing a comprehensive picture of
employer health benefits across the country. The survey’s findings help track
trends over time and provide benchmarks for employers and policymakers
seeking to understand the evolving landscape of health insurance.

Key Findings of the 2022 Survey

The kaiser family foundation employer health benefits survey 2022 revealed



several important trends in employer health coverage. One of the most notable
findings is the continued increase in average premiums for employer-sponsored
health plans, which have reached new highs. Despite rising costs, the
majority of employers still offer health insurance, with 90% of firms with
three or more employees providing coverage. The survey also highlighted the
persistent growth in employee premium contributions, which have increased
steadily over the past decade. Additionally, there was a notable increase in
the adoption of high-deductible health plans (HDHPs) paired with Health
Savings Accounts (HSAs), reflecting a shift towards consumer-driven health
care. The survey further documented changes in benefits such as mental health
coverage, telehealth services, and wellness programs, driven in part by the
COVID-19 pandemic.

Employer Coverage Rates

In 2022, approximately 90% of employers with three or more employees offered
health benefits, maintaining a stable coverage rate compared to previous
years. Larger firms were more likely to provide insurance than smaller
employers, with nearly 99% of firms with 50 or more employees offering
coverage. This demonstrates the continued commitment of employers to provide
health benefits despite economic and public health challenges.

Employee Enrollment

Employee enrollment in employer-sponsored health plans remained robust, with
an estimated 83% of eligible employees participating in coverage. This
indicates the value employees place on employer-provided health insurance as
a primary source of health coverage.

Trends in Health Insurance Costs and Premiums

Cost trends remain a critical aspect of the kaiser family foundation employer
health benefits survey 2022. Both employer and employee contributions to
premiums have increased, reflecting broader inflationary pressures in
healthcare. The survey provides detailed data on the average annual premiums
for single and family coverage as well as the share of premiums paid by
employees.

Premium Increases

In 2022, the average annual premium for employer-sponsored health insurance
rose to $7,911 for single coverage and $22,463 for family coverage. These
represent increases of 5% and 4% respectively from the previous year,
continuing a long-term trend of rising healthcare costs. Employers typically
cover a significant portion of these premiums, but the financial burden on
employees has grown as well.

Employee Premium Contributions

Employees contributed an average of $1,342 for single coverage and $6,106 for
family coverage in 2022. These contributions have steadily increased over the



last decade, outpacing wage growth in many sectors. The rise in employee
contributions highlights the shifting cost burden from employers to
employees.

Out-of-Pocket Costs and Deductibles

The survey also showed that out-of-pocket costs, including deductibles and
copayments, have increased. The average deductible for single coverage rose
to $1,669 in 2022, reflecting the growing popularity of high-deductible
health plans. These higher cost-sharing arrangements are designed to
encourage more cost-conscious healthcare decisions among consumers.

Changes in Plan Design and Coverage

The kaiser family foundation employer health benefits survey 2022 highlights
significant changes in plan design, reflecting evolving employer strategies
to manage costs while maintaining benefits. Employers are increasingly
offering a variety of plan options to meet diverse employee needs.

High-Deductible Health Plans and HSAs

There has been a marked increase in the adoption of high-deductible health
plans (HDHPs), which now cover over 30% of workers in employer plans. These
plans are often paired with Health Savings Accounts (HSAs), allowing
employees to save pre-tax dollars for medical expenses. The growth of HDHPs
indicates a shift toward consumer-driven health care with more emphasis on
cost-sharing.

Coverage for Mental Health and Telehealth

The survey found expanded coverage for mental health services and telehealth
options, accelerated by the COVID-19 pandemic. Employers have recognized the
importance of accessible mental health care and the convenience of virtual
visits, integrating these benefits into their health plans.

Wellness Programs and Additional Benefits

Wellness initiatives remain a popular component of employer health benefits.
The survey reports that many employers offer programs focused on smoking
cessation, weight management, and chronic disease prevention. These programs
aim to improve employee health and reduce overall healthcare costs.

Impact of the COVID-19 Pandemic on Employer
Benefits

The kaiser family foundation employer health benefits survey 2022 provides
insight into how the COVID-19 pandemic has influenced employer health
benefits. The pandemic has accelerated certain trends and prompted new
approaches to health coverage.



Expansion of Telehealth Services

Telehealth usage surged during the pandemic, and many employers have
incorporated telehealth coverage as a permanent benefit. This expansion
allows employees greater flexibility and access to care, helping to reduce
barriers during public health emergencies.

Focus on Mental Health

Employers have increased mental health benefits in response to rising demand.
The survey shows broader coverage for counseling, therapy, and substance use
treatment, reflecting growing awareness of mental health challenges in the
workplace.

Changes in Enrollment and Plan Choices

The pandemic also influenced employee decisions regarding health plan
enrollment and selection. Some employers reported changes in enrollment
patterns, with employees opting for plans offering broader telehealth and
preventive care options.

Future Outlook and Employer Strategies

Looking ahead, the kaiser family foundation employer health benefits survey
2022 suggests that employers will continue to balance rising costs with the
need to provide competitive benefits. Strategic approaches include expanding
plan options, leveraging technology, and promoting wellness and preventive
care.

Cost Management Approaches

Employers are expected to increasingly adopt value-based care models and
negotiate aggressively with providers to control costs. Additionally, the use
of data analytics to identify high-risk employees and manage chronic
conditions is likely to grow.

Enhancing Employee Engagement

To improve health outcomes and reduce costs, employers are focusing on
engaging employees in their health plans through education, incentives, and
personalized programs. Enhanced communication about plan benefits and cost-
sharing is a key component.

Adapting to Regulatory Changes

The evolving regulatory environment around healthcare will require employers
to stay informed and adapt their benefits offerings accordingly. Compliance
with new mandates and leveraging government programs will be important
considerations.



Continued growth in high-deductible health plans with HSAs

Expansion of mental health and telehealth benefits

Increased employee premium contributions and out-of-pocket costs

Focus on wellness programs and preventive care

Adoption of value-based care and data-driven health management

Frequently Asked Questions

What is the Kaiser Family Foundation Employer Health
Benefits Survey 2022?

The Kaiser Family Foundation Employer Health Benefits Survey 2022 is an
annual survey that provides comprehensive data on employer-sponsored health
insurance coverage, costs, and trends in the United States.

What were the key findings about premium costs in the
2022 Kaiser Family Foundation Employer Health
Benefits Survey?

The 2022 survey found that average premiums for employer-sponsored health
insurance rose modestly compared to previous years, with employees bearing an
increased share of the costs through higher deductibles and copayments.

How did employer health benefits coverage change in
2022 according to the Kaiser Family Foundation
survey?

The survey indicated that the majority of employers continued to offer health
benefits in 2022, but there was a slight decline in coverage rates, partly
due to shifts in the labor market and rising healthcare costs.

What trends in telehealth coverage were reported in
the 2022 Kaiser Family Foundation Employer Health
Benefits Survey?

The 2022 survey highlighted significant growth in telehealth coverage as a
standard benefit, with many employers expanding access to virtual care
services in response to ongoing demand from the COVID-19 pandemic.

How are high-deductible health plans (HDHPs) featured
in the 2022 Employer Health Benefits Survey by Kaiser



Family Foundation?

The 2022 survey showed that high-deductible health plans paired with health
savings accounts (HSAs) remain popular among employers, with a growing share
of covered workers enrolled in these plans to help control premium costs.

Additional Resources
1. Understanding Employer Health Benefits: Insights from the Kaiser Family
Foundation 2022 Survey
This book provides a comprehensive analysis of the 2022 Kaiser Family
Foundation Employer Health Benefits Survey. It explores trends in employer-
sponsored health insurance, including coverage options, premiums, and
employee cost-sharing. Readers will gain valuable insights into how benefits
have evolved post-pandemic and what employers are prioritizing in their
health plans.

2. The Future of Employer-Sponsored Health Insurance: Data and Trends from
KFF 2022
Focusing on the latest data from the Kaiser Family Foundation's 2022 survey,
this book examines the shifting landscape of employer-sponsored health
insurance. It highlights emerging trends such as telehealth adoption, mental
health benefits, and the impact of healthcare inflation. The book also
discusses policy implications and offers predictions for the coming years.

3. Employer Health Benefits in 2022: A Detailed Review of KFF Survey Findings
This detailed review breaks down the key findings of the 2022 Kaiser Family
Foundation Employer Health Benefits Survey. It covers plan design, employee
contributions, and the prevalence of high-deductible health plans. The book
is ideal for HR professionals, policymakers, and healthcare researchers
interested in current employer health benefits data.

4. Healthcare Coverage and Costs: Lessons from the Kaiser Family Foundation’s
2022 Employer Survey
This book analyzes healthcare coverage patterns and associated costs as
reported in the 2022 KFF employer survey. It discusses how employers manage
rising healthcare expenses while striving to maintain comprehensive coverage.
The text also explores the role of supplemental benefits and wellness
programs in employee health management.

5. Employer Strategies in Health Benefits: Insights Drawn from KFF’s 2022
Survey
Delving into employer strategies revealed by the 2022 KFF survey, this book
sheds light on how companies are adapting their health benefit offerings.
Topics include cost containment measures, innovative plan designs, and the
integration of behavioral health services. The book offers practical guidance
for employers looking to optimize their benefits packages.

6. High-Deductible Health Plans and Employer Coverage: Evidence from Kaiser
Family Foundation 2022 Data
This book focuses on the rising trend of high-deductible health plans (HDHPs)
among employers, as documented in the 2022 KFF survey. It examines the
implications for employee out-of-pocket spending, health outcomes, and
employer costs. The analysis includes recommendations for balancing
affordability with adequate coverage.

7. Mental Health Benefits in Employer Plans: Trends from the 2022 KFF Survey
Highlighting a growing area of concern, this book reviews the inclusion of



mental health benefits in employer-sponsored plans based on the 2022 KFF
data. It discusses coverage levels, employee utilization, and the impact of
mental health support on workforce productivity. The book also addresses
challenges and opportunities in expanding these benefits.

8. Telehealth and Employer-Sponsored Insurance: Developments in the 2022
Kaiser Family Foundation Survey
This title explores the role of telehealth services within employer-sponsored
health plans as captured in the 2022 KFF survey. It discusses expansion
trends, employer adoption rates, and employee satisfaction with telehealth
options. The book provides insights into how telehealth is reshaping access
to care in the workplace.

9. Cost-Sharing and Employee Contributions: Analyzing the Kaiser Family
Foundation 2022 Employer Health Benefits Survey
Focusing on the financial aspects of employer health benefits, this book
analyzes cost-sharing mechanisms and employee premium contributions reported
in the 2022 KFF survey. It examines how these factors affect employee
enrollment decisions and overall satisfaction. The book also discusses the
balance employers seek between cost control and benefit generosity.
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