
penn state health empower retirement

penn state health empower retirement represents a comprehensive benefits
program designed to support employees of Penn State Health in planning and
securing their financial future. This program integrates various retirement
savings options, educational resources, and personalized guidance to help
participants make informed decisions about their retirement. Understanding
the features and advantages of the Penn State Health Empower Retirement plan
is essential for maximizing retirement readiness. This article explores the
key components of the program, including eligibility criteria, contribution
options, investment choices, and how it compares to other retirement plans.
Additionally, the discussion covers strategies to optimize retirement savings
within this employer-sponsored plan. The following sections provide an in-
depth look into the Penn State Health Empower Retirement program and its role
in fostering financial wellness for healthcare employees.
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Overview of Penn State Health Empower
Retirement

The Penn State Health Empower Retirement program is a robust employer-
sponsored retirement savings plan tailored to meet the needs of healthcare
professionals employed by Penn State Health. It is designed to facilitate
long-term financial security by offering tax-advantaged savings options,
including 403(b) and 457(b) plans. These plans enable employees to contribute
a portion of their salary on a pre-tax or after-tax basis, allowing their
investments to grow tax-deferred or tax-free, depending on the elected
option.

Empower Retirement, as a plan administrator, provides a seamless and user-
friendly platform where participants can manage their accounts, review
investment options, and adjust their contributions. The program emphasizes
flexibility and control, empowering employees to tailor their retirement
strategies according to their individual financial goals and risk tolerance.

Eligibility and Enrollment Process

Understanding eligibility and the enrollment process is crucial for employees



who wish to participate in the Penn State Health Empower Retirement plan.
Typically, all eligible employees of Penn State Health, including full-time
and part-time workers, have the opportunity to enroll in the retirement
program. Eligibility criteria may vary slightly based on employment
classification and hire date.

Enrollment Procedures

Enrollment in the Penn State Health Empower Retirement plan is conducted
through an online portal managed by Empower Retirement. New hires are
generally provided with information during orientation and can elect to join
the plan within a specified enrollment window. Existing employees who wish to
modify their contribution amounts or investment selections can do so at any
time during the year, allowing for ongoing adjustments to their retirement
strategy.

Automatic Enrollment and Default Contributions

In some cases, Penn State Health may implement automatic enrollment for new
employees, where a default percentage of salary is contributed to the
retirement plan unless the employee opts out. This feature encourages
participation and fosters a culture of savings among the workforce.

Contribution Options and Limits

The financial success of retirement planning is heavily influenced by
contribution levels and adherence to IRS limits. Penn State Health Empower
Retirement offers flexible contribution options that allow employees to
optimize their savings in accordance with individual circumstances.

Pre-Tax and Roth Contributions

Participants can choose to contribute on a pre-tax basis, reducing their
taxable income in the current year, or elect Roth contributions, which are
made with after-tax dollars but allow for tax-free withdrawals in retirement.
This dual option enables employees to align their contributions with their
tax planning strategies.

Annual Contribution Limits

The IRS sets annual contribution limits for 403(b) and 457(b) plans, and Penn
State Health Empower Retirement adheres to these guidelines. For 2024, the
general elective deferral limit is $23,000. Employees aged 50 or older can
make additional catch-up contributions up to $7,500, allowing for accelerated
savings as retirement approaches.

Standard annual contribution limit: $23,000

Catch-up contribution for age 50+: $7,500

Possibility to contribute to both 403(b) and 457(b) plans, potentially
doubling savings



Investment Choices within the Empower
Retirement Plan

The Penn State Health Empower Retirement program offers a diversified range
of investment options to accommodate varying risk tolerances and retirement
timelines. These options include mutual funds, target-date funds, and managed
portfolios.

Target-Date Funds

Target-date funds are a popular choice within the plan, designed to
automatically adjust the asset allocation to become more conservative as the
participant nears retirement. These funds simplify investment decisions and
provide a hands-off approach to portfolio management.

Self-Directed Investment Options

For employees who prefer greater control over their investments, the plan
provides a self-directed brokerage option. This feature allows participants
to select from a wider array of stocks, bonds, and mutual funds outside the
core lineup, catering to more sophisticated investment strategies.

Tools and Resources for Retirement Planning

Empower Retirement equips Penn State Health employees with comprehensive
tools and educational resources to support effective retirement planning.
These resources are accessible through the online platform and include
calculators, webinars, and personalized advice.

Retirement Calculators and Projections

The online portal features calculators that estimate potential retirement
income based on current savings rates, projected contributions, and
investment returns. These projections help participants visualize their
progress and adjust their plans accordingly.

Financial Education and Support

Empower Retirement offers webinars, articles, and one-on-one counseling
sessions to enhance financial literacy. These educational opportunities focus
on topics such as budgeting for retirement, understanding investment risks,
and optimizing Social Security benefits.

Comparing Penn State Health Empower Retirement
to Other Plans

When evaluating retirement plans, it is important to consider how the Penn
State Health Empower Retirement program compares to similar offerings in the
healthcare sector and beyond. Key differentiators include the plan’s
flexibility, contribution options, and support services.



Advantages over Traditional 401(k) Plans

While 401(k) plans are common among private-sector employers, Penn State
Health’s Empower Retirement program includes 403(b) and 457(b) plans, which
often provide additional benefits such as higher contribution limits and the
ability to participate in multiple plans concurrently.

Employer Matching and Vesting

Penn State Health may offer employer matching contributions, which
significantly enhance employees’ retirement savings. The vesting schedule
determines when employees gain full ownership of these contributions,
incentivizing long-term employment within the organization.

Strategies for Maximizing Retirement Savings

Maximizing the benefits of the Penn State Health Empower Retirement plan
involves strategic planning and disciplined saving. Employees are encouraged
to take advantage of all available features to build a secure retirement
portfolio.

Start Early: Beginning contributions soon after employment allows1.
compound growth to significantly increase retirement assets over time.

Utilize Catch-Up Contributions: Employees over 50 should maximize catch-2.
up contributions to accelerate savings in the final working years.

Diversify Investments: Balancing risk and return through a diversified3.
portfolio helps protect against market volatility.

Review and Adjust: Regularly assessing contribution levels and4.
investment allocations ensures alignment with changing financial goals.

Leverage Educational Resources: Utilizing Empower Retirement’s tools and5.
counseling supports informed decision-making.

Frequently Asked Questions

What is Penn State Health Empower Retirement?

Penn State Health Empower Retirement is a retirement savings plan offered to
employees of Penn State Health, designed to help them save and invest for
their retirement through various investment options.

Who is eligible to participate in the Penn State
Health Empower Retirement plan?

Eligible employees of Penn State Health, including full-time and part-time
staff members, can participate in the Empower Retirement plan to save for
their retirement.



How can I enroll in the Penn State Health Empower
Retirement program?

Employees can enroll in the Penn State Health Empower Retirement plan by
logging into the Empower Retirement website or contacting the Penn State
Health HR department for assistance with enrollment.

What investment options are available within the Penn
State Health Empower Retirement plan?

The Penn State Health Empower Retirement plan offers a range of investment
options including target-date funds, mutual funds, and other diversified
portfolios to suit different risk tolerances and retirement goals.

Can I make changes to my contribution amount or
investment selections in the Penn State Health
Empower Retirement plan?

Yes, participants can adjust their contribution amounts and change their
investment selections at any time by accessing their account through the
Empower Retirement online portal or by contacting customer service.

Additional Resources
1. Empowering Retirement: A Guide to Penn State Health Benefits
This book offers a comprehensive overview of the retirement benefits
available to Penn State Health employees. It covers essential topics such as
pension plans, healthcare options, and financial planning strategies. Readers
will gain a clear understanding of how to maximize their retirement benefits
and ensure long-term financial security.

2. Financial Wellness for Penn State Health Retirees
Focused on the unique needs of Penn State Health retirees, this book explores
budgeting, investment, and debt management tailored to healthcare
professionals. It includes practical advice on managing retirement income and
navigating post-retirement healthcare costs. The author provides tools to
help retirees maintain financial stability and peace of mind.

3. Planning Your Retirement Journey with Penn State Health
This guidebook walks Penn State Health employees through the step-by-step
process of preparing for retirement. Topics include understanding retirement
timelines, optimizing savings, and transitioning smoothly into post-career
life. It emphasizes the importance of early planning and provides actionable
tips for a successful retirement.

4. The Penn State Health Employee’s Handbook to Retirement Empowerment
Designed as a practical resource, this handbook explains the key retirement
programs and resources available at Penn State Health. It highlights
empowerment through knowledge, focusing on healthcare benefits, pension
options, and wellness programs. Employees will find valuable insights to make
informed retirement decisions.

5. Retiring with Confidence: Strategies for Penn State Health Staff
This book provides motivational and strategic advice to help Penn State
Health staff approach retirement with confidence. It addresses common



concerns such as financial uncertainty, lifestyle changes, and maintaining
health and wellness. Readers will learn how to create a balanced retirement
plan that supports their goals.

6. Healthcare Heroes: Maximizing Retirement Benefits at Penn State Health
Celebrating the contributions of healthcare workers, this book explores how
Penn State Health professionals can leverage their benefits for a rewarding
retirement. It details specific programs, including health savings accounts
and long-term care options. The narrative encourages proactive engagement
with retirement planning resources.

7. Beyond the Hospital: Life and Retirement Planning for Penn State Health
Employees
This title focuses on the broader aspects of life after retirement, including
social engagement, volunteer opportunities, and personal growth. It addresses
the emotional and psychological transitions that Penn State Health employees
may face. The book serves as a holistic guide to embracing retirement as a
new chapter.

8. The Complete Guide to Penn State Health Retirement Empowerment Programs
A detailed resource outlining all empowerment programs designed for Penn
State Health retirees. It includes workshops, seminars, and online tools
aimed at enhancing financial literacy and wellness. The guide helps employees
navigate available resources effectively, ensuring they take full advantage
of their benefits.

9. Smart Retirement Moves for Penn State Health Professionals
This book offers practical advice tailored to the financial realities and
career paths of Penn State Health professionals. It covers investment
options, tax planning, and healthcare insurance choices relevant to retirees.
The author uses real-life examples to illustrate how to make smart decisions
for a secure retirement.
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