DEA DIVER SALARY STATISTICS

UNVEILING THE DepTHS: A CoMPREHENSIVE Look AT DEA DiVER SALARY STATISTICS

DEA DIVER SALARY STATISTICS PAINT A PICTURE OF A HIGHLY SPECIALIZED AND CRITICAL ROLE WITHIN LAY ENFORCEMENT,
DEMANDING UNIQUE SKILLS AND CONSIDERABLE COURAGE. T HESE PROFESSIONALS, OFTEN OPERATING IN CHALLENGING

UNDERW ATER ENVIRONMENTS, PLAY A VITAL PART IN INVESTIGATIONS, EVIDENCE RECOVERY, AND PUBLIC SAFETY.
(UNDERSTANDING THE EARNING POTENTIAL ASSOCIATED WITH BECOMING A DEA DIVER IS CRUCIAL FOR THOSE CONSIDERING THIS
DEMANDING YET REWARDING CAREER PATH. THIS ARTICLE WILL DELVE INTO THE VARIOUS FACTORS INFLUENCING DEA DIVER
SALARIES, EXPLORE AVERAGE COMPENSATION BENCHMARKS, AND DISCUSS THE OPPORTUNITIES FOR GROWTH AND ADVANCEMENT
WITHIN THIS SPECIALIZED FIELD. WE WILL EXAMINE HOW EXPERIENCE, LOCATION, AND SPECIFIC RESPONSIBILITIES CONTRIBUTE TO
THE OVERALL FINANCIAL PACKAGE.
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WHAT IS A DEA Diver?

A DEA DIVER, SHORT FOR DRUG ENFORCEMENT ADMINISTRATION DIVER, IS A HIGHLY TRAINED LAW ENFORCEMENT OFFICER WHO
UTILIZES UNDERWATER SEARCH AND RECOVERY TECHNIQUES AS A CRITICAL COMPONENT OF THEIR INVESTIGATIVE DUTIES. THESE
INDIVIDUALS ARE NOT JUST DIVERS, THEY ARE SKILLED OPERATIVES TRAINED TO WORK IN OFTEN HAZARDOUS CONDITIONS,
METICULOUSLY SEARCHING WATERWAYS, SUNKEN VESSELS, AND OTHER SUBMERGED AREAS FOR CRUCIAL EVIDENCE. THEIR WORK
CAN RANGE FROM LOCATING DISCARDED DRUG CACHES AND WEAPONS TO RECOVERING SUBMERGED VEHICLES AND IDENTIFYING
MISSING PERSONS CONNECTED TO FEDERAL INVESTIGATIONS. THE COMMITMENT TO THIS ROLE REQUIRES A UNIQUE BLEND OF
PHYSICAL FITNESS, TECHNICAL DIVING EXPERTISE, AND INVESTIGATIVE ACUMEN.

THE TRAINING FOR A DEA DIVER IS RIGOROUS AND GOES FAR BEYOND STANDARD RECREATIONAL DIVING CERTIFICATIONS. THEY
MUST MASTER ADVANCED DIVING TECHNIQUES, INCLUDING SEARCH PATTERNS, EVIDENCE HANDLING UNDERW ATER, AND OPERATING
IN ZERO VISIBILITY. FUETHERMORE, THEY ARE TRAINED IN SPECIALIZED EQUIPMENT AND OFTEN WORK IN CONJUNCTION WITH OTHER
FEDERAL AGENCIES AND LOCAL LAW ENFORCEMENT. THE PSYCHOLOGICAL FORTITUDE REQUIRED TO PERFORM UNDER PRESSURE IN
POTENTIALLY DANGEROUS UNDERWATER SCENARIOS IS AS IMPORTANT AS THEIR TECHNICAL SKILLS. THIS MULTIFACETED ROLE
DEMANDS A DEDICATION TO SERVICE AND A WILLINGNESS TO CONFRONT THE UNKNOWN BENEATH THE SURFACE.

FACTORS INFLUENCING DEA DiVER SALARIES

SEVERAL KEY ELEMENTS CONVERGE TO SHAPE THE SALARY OF A DEA DIVER, MAKING IT A DYNAMIC COMPENSATION LANDSCAPE.
THE PRIMARY DRIVER, AS WITH MANY SPECIALIZED ROLES, IS EXPERIENCE. ENTRY-LEVEL DIVERS WILL NATURALLY EARN LESS
THAN THOSE WITH YEARS OF SUCCESSFUL DEPLOYMENTS AND A PROVEN TRACK RECORD. THE COMPLEXITY AND INHERENT RISKS
ASSOCIATED WITH THE ASSIGNMENTS ALSO PLAY A SIGNIFICANT ROLE. DIVERS WORKING ON HIGH-PROFILE, DANGEROUS CASES
MIGHT RECEIVE ADDITIONAL COMPENSATION OR BONUSES, REFLECTING THE CRITICAL NATURE OF THEIR CONTRIBUTIONS.

EXPERIENCE LEVEL AND SENIORITY

THE PROGRESSION OF A DEA DIVER'S CAREER IS INTRINSICALLY LINKED TO THEIR ACCUMULATION OF EXPERIENCE. AN OFFICER



WHO HAS RECENTLY COMPLETED THEIR SPECIALIZED DIVER TRAINING WILL OCCUPY THE LOWER END OF THE SALARY SPECTRUM.
AS THEY GAIN MORE OPERATIONAL HOURS, HANDLE A WIDER VARIETY OF CASE TYPES, AND DEMONSTRATE CONSISTENT
PERFORMANCE AND RELIABILITY, THEIR SALARY WILL INCREASE. SENIOR DIVERS OFTEN TAKE ON MENTORSHIP ROLES, TRAIN NEW
RECRUITS, AND LEAD COMPLEX RECOVERY OPERATIONS, ALL OF WHICH ARE TYPICALLY REFLECTED IN HIGHER PAY SCALES. THis
SENIORITY ALSO OFTEN TRANSLATES TO GREATER AUTONOMY AND RESPONSIBILITY IN THE FIELD.

GeoGRAPHIC LocATION AND CosT oF LIVING

JUST LIKE ANY PROFESSION, THE GEOGRAPHIC LOCATION WHERE A DEA DIVER IS STATIONED CAN SIGNIFICANTLY IMPACT THEIR
EARNING POTENTIAL. AREAS WITH A HIGHER COST OF LIVING, SUCH AS MAJOR METROPOLITAN COASTAL CITIES OR REGIONS
WITH A SUBSTANTIAL FEDERAL PRESENCE, OFTEN OFFER HIGHER BASE SALARIES TO ACCOUNT FOR THE INCREASED EXPENSES.
CONVERSELY/ DIVERS STATIONED IN MORE RURAL OR LOWER-COST-OF-LIVING AREAS MIGHT SEE A SLIGHTLY LOWER BASE
SALARY, THOUGH THE OVERALL FINANCIAL WELL-BEING CAN STILL BE COMPARABLE. THIS LOCALIZED ADJUSTMENT ENSURES
THAT COMPENSATION REMAINS COMPETITIVE AND LIVABLE WITHIN THE RESPECTIVE ECONOMIC ENVIRONMENTS.

SPECIALIZED SKILLS AND CERTIFICATIONS

BEYOND BASIC DIVE QUALIFICATIONS, DEA DIVERS MAY ACQUIRE ADDITIONAL SPECIALIZED SKILLS AND CERTIFICATIONS THAT
ENHANCE THEIR VALUE AND, CONSEQUENTLY, THEIR SALARY. THIS CAN INCLUDE ADVANCED UNDERW ATER PHOTOGRAPHY,
EVIDENCE RECOVERY TECHNIQUES FOR SPECIFIC ENVIRONMENTS (LIKE SHIPWRECKS OR CONTAMINATED \X/ATER), OR PROFICIENCY
WITH SPECIALIZED UNDERWATER TOOLS AND TECHNOLOGY. HOLDING CERTIFICATIONS IN AREAS LIKE TECHNICAL DIVING,
UNDERWATER WELDING, OR EVEN HAZARDOUS MATERIALS HANDLING CAN MAKE A DIVER MORE ATTRACTIVE FOR SPECIFIC
ASSIGNMENTS AND COMMAND HIGHER COMPENSATION. CONTINUOUS LEARNING AND SKILL DEVELOPMENT ARE THEREFORE CRUCIAL
FOR MAXIMIZING EARNING POTENTIAL.

AGENCY BUDGETS AND FUNDING

THE ALLOCATION OF RESOURCES AND BUDGET CONSTRAINTS WITHIN THE DRUG ENFORCEMENT ADMINISTRATION DIRECTLY
INFLUENCE SALARY STRUCTURES FOR ALL ITS PERSONNEL, INCLUDING SPECIALIZED UNITS LIKE DIVERS. FLUCTUATIONS IN
GOVERNMENT FUNDING, SHIFTS IN INVESTIGATIVE PRIORITIES, AND OVERALL ECONOMIC CONDITIONS CAN ALL SUBTLY AFFECT THE
SALARY BANDS AVAILABLE FOR DEA DIVER POSITIONS. WHILE BASE SALARIES ARE GENERALLY ESTABLISHED, THE AVAILABILITY
OF OVERTIME PAY, BONUSES, AND OTHER FINANCIAL INCENTIVES CAN BE MORE SUSCEPTIBLE TO BUDGETARY ADJUSTMENTS. THis
HIGHLIGHTS THE IMPORTANCE OF STABLE FUNDING FOR MAINTAINING COMPETITIVE COMPENSATION FOR THESE VITAL ROLES.

AVERAGE DEA Diver SALARY RANGES

PINPOINTING AN EXACT FIGURE FOR A DEA DIVER'S SALARY CAN BE CHALLENGING DUE TO THE MANY VARIABLES AT PLAY.
HO\X/EVER, AVAILABLE STATISTICS AND INDUSTRY INSIGHTS OFFER A GENERAL RANGE. |T'S IMPORTANT TO REMEMBER THAT
THESE FIGURES TYPICALLY REPRESENT BASE SALARY AND DO NOT ALWAYS INCLUDE THE FULL SPECTRUM OF BENEFITS, OVERTIME,
OR POTENTIAL BONUSES THAT CAN SIGNIFICANTLY INCREASE TOTAL COMPENSATION. THESE NUMBERS PROVIDE A SOLID
FOUNDATION FOR UNDERSTANDING THE FINANCIAL EXPECTATIONS FOR INDIVIDUALS ENTERING OR WORKING WITHIN THIS
SPECIALIZED FIELD.

ENTRY-LEVEL DEA DiveEr COMPENSATION

FOR INDIVIDUALS JUST STARTING AS DEA DIVERS, THE SALARY WILL REFLECT THEIR JUNIOR STATUS AND THE INITIAL



INVESTMENT IN THEIR TRAINING AND DEVELOPMENT. W/HILE SPECIFIC FIGURES VARY, ENTRY-LEVEL DEA DIVERS CAN EXPECT TO
EARN IN THE RANGE OF $50,000 1o $70,000 ANNUALLY. THIS COMPENSATION IS FOR OFFICERS WHO HAVE SUCCESSFULLY
COMPLETED THE RIGOROUS TRAINING AND ARE BEGINNING TO GAIN PRACTICAL EXPERIENCE ON ACTIVE ASSIGNMENTS. THIS INITIAL
SALARY IS COMPETITIVE FOR SPECIALIZED LAW ENFORCEMENT ROLES AND SERVES AS A STARTING POINT FOR CAREER
PROGRESSION.

Mip-CAreer DEA Diver EARNINGS

As DEA DIVERS GAIN EXPERIENCE, TYPICALLY AFTER SEVERAL YEARS OF DEDICATED SERVICE AND A SOLID RECORD OF
PERFORMANCE, THEIR EARNING POTENTIAL INCREASES SUBSTANTIALLY. MID-CAREER DIVERS, POSSESSING A ROBUST SKILLSET AND
A PROVEN ABILITY TO HANDLE COMPLEX OPERATIONS, CAN SEE THEIR SALARIES RANGE FROM $70,000 To $95,000 Per YEAR.
AT THIS STAGE, THEY ARE OFTEN ENTRUSTED WITH MORE CHALLENGING MISSIONS AND MAY TAKE ON SUPERVISORY OR TRAINING
RESPONSIBILITIES, WHICH ARE REFLECTED IN THEIR INCREASED COMPENSATION. THIS PHASE REPRESENTS A PERIOD OF SIGNIFICANT
FINANCIAL GROWTH AND PROFESSIONAL VALIDATION.

SENIOR AND EXPERIENCED DEA DIVER SALARIES

THE MOST EXPERIENCED AND HIGHLY SKILLED DEA DIVERS, THOSE WHO HAVE DEDICATED A SIGNIFICANT PORTION OF THEIR
CAREERS TO THE AGENCY AND HAVE DEMONSTRATED EXCEPTIONAL EXPERTISE AND LEADERSHIP, COMMAND THE HIGHEST SALARIES.
THESE SEASONED PROFESSIONALS, OFTEN LEADING CRITICAL OPERATIONS AND SERVING AS SUBJECT MATTER EXPERTS, CAN EARN
uPWARDS oF $95,000 To $120,000 or EVEN MORE ANNUALLY. THEIR COMPENSATION REFLECTS A DEEP WELL OF
KNOWLEDGE, INVALUABLE PRACTICAL EXPERIENCE, AND THE IMMENSE RESPONSIBILITY THEY CARRY IN ENSURING SUCCESSFUL
INVESTIGATIVE OUTCOMES AND MAINTAINING PUBLIC SAFETY.

BENEFITS AND PErRkS BEYOND SALARY

W/HILE THE FINANCIAL COMPENSATION IS A SIGNIFICANT ASPECT OF ANY CAREER, DEA DIVERS ALSO BENEFIT FROM A
COMPREHENSIVE PACKAGE OF BENEFITS THAT ADD CONSIDERABLE VALUE TO THEIR OVERALL COMPENSATION. THESE BENEFITS ARE
DESIGNED TO SUPPORT THE DEMANDING NATURE OF THEIR WORK AND ENSURE THE WELL-BEING OF THESE DEDICATED
PROFESSIONALS. [UNDERSTANDING THESE PERKS PROVIDES A MORE COMPLETE PICTURE OF WHAT IT MEANS TO BE A DEA DIVER.

A SUBSTANTIAL ASPECT OF THE COMPENSATION PACKAGE INCLUDES ROBUST HEALTH INSURANCE COVERAGE, OFTEN WITH LOW
OUT-OF-POCKET EXPENSES, WHICH IS CRUCIAL GIVEN THE PHYSICALLY DEMANDING AND POTENTIALLY HAZARDOUS NATURE OF
THEIR DUTIES. RETIREMENT PLANS, TYPICALLY THROUGH FEDERAL PENSION SYSTEMS, OFFER LONG~TERM FINANCIAL SECURITY.
ADDITIONALLY, PAID TIME OFF, INCLUDING VACATION AND SICK LEAVE, ALLOWS FOR MUCH-NEEDED REST AND RECUPERATION.
THE AGENCY ALSO OFTEN COVERS THE COSTS OF SPECIALIZED TRAINING, EQUIPMENT MAINTENANCE, AND TRAVEL EXPENSES
RELATED TO ASSIGNMENTS, FURTHER REDUCING PERSONAL FINANCIAL BURDENS.

FURTHEEMORE, THE OPPORTUNITY FOR SPECIALIZED TRAINING AND PROFESSIONAL DEVELOPMENT IS A SIGNIFICANT PERK. DEA
DIVERS ARE CONSTANTLY HONING THEIR SKILLS AND LEARNING NEW TECHNIQUES, WHICH NOT ONLY ENHANCES THEIR
EFFECTIVENESS BUT ALSO CONTRIBUTES TO THEIR PERSONAL AND PROFESSIONAL GROWTH. THE INHERENT SENSE OF PURPOSE AND
THE ABILITY TO CONTRIBUTE TO SIGNIFICANT NATIONAL SECURITY EFFORTS PROVIDE A UNIQUE FORM OF JOB SATISFACTION
THAT MANY PROFESSIONALS FIND INVALUABLE.

CAREER PROGRESSION AND SALARY GROWTH

THE CAREER PATH FOR A DEA DIVER IS ONE THAT OFFERS CONTINUOUS OPPORTUNITIES FOR ADVANCEMENT AND CORRESPONDING
SALARY INCREASES. IT'S NOT A STATIC ROLE; RATHER, IT'S A DYNAMIC PROFESSION THAT REW ARDS DEDICATION, SKILL



ACQUISITION, AND LEADERSHIP. FROM INITIAL ENTRY TO BECOMING A SEASONED EXPERT, EACH STAGE PRESENTS NEW
CHALLENGES AND ENHANCED EARNING POTENTIAL.

AFTER ESTABLISHING THEMSELVES AS COMPETENT DIVERS, INDIVIDUALS CAN ASPIRE TO BECOME TEAM LEADERS, SUPERVISING
OPERATIONS AND MENTORING JUNIOR MEMBERS. THIS LEADERSHIP ROLE TYPICALLY COMES WITH A PAY INCREASE. FURTHER
PROGRESSION MIGHT INVOLVE MOVING INTO TRAINING POSITIONS, DEVELOPING AND DELIVERING SPECIALIZED DIVING COURSES FOR
NEW RECRUITS OR EXISTING PERSONNEL. SOME EXPERIENCED DIVERS MAY ALSO TRANSITION INTO SUPERVISORY OR MANAGEMENT
ROLES WITHIN THE DEA’S SPECIALIZED UNITS, OVERSEEING BROADER OPERATIONAL STRATEGIES AND RESOURCE ALLOCATION.
EACH STEP UP THE LADDER SIGNIFIES INCREASED RESPONSIBILITY AND IS ACCOMPANIED BY A COMMENSURATE RISE IN SALARY.

THE DEA ALSO RECOGNIZES AND OFTEN INCENTIVIZES THE ACQUISITION OF ADVANCED CERTIFICATIONS. AS MENTIONED EARLIER,
OBTAINING SPECIALIZED DIVE-RELATED QUALIFICATIONS OR COMPLEMENTARY SKILLS CAN OPEN DOORS TO MORE COMPLEX
ASSIGNMENTS AND HIGHER PAY GRADES. THE AGENCY MAY ALSO OFFER OPPORTUNITIES FOR CROSS-TRAINING WITH OTHER
FEDERAL OR INTERNATIONAL LA ENFORCEMENT AGENCIES, BROADENING A DIVER'S EXPERIENCE AND MAKING THEM MORE VALUABLE
ASSETS. THIS CONTINUOUS LEARNING AND SPECIALIZATION ARE KEY TO SUSTAINED SALARY GROWTH AND CAREER
SATISFACTION WITHIN THE DEA DIVER COMMUNITY.

|s BEcoMING A DEA Diver WORTH IT?

DECIDING WHETHER TO PURSUE A CAREER AS A DEA DIVER INVOLVES WEIGHING THE SIGNIFICANT CHALLENGES AGAINST THE
CONSIDERABLE REWARDS. THE PHYSICAL AND MENTAL DEMANDS ARE IMMENSE, REQUIRING UNWAVERING COMMITMENT AND A
UNIQUE SET OF APTITUDES. THE RISKS INHERENT IN UNDERWATER OPERATIONS, COUPLED WITH THE SERIOUSNESS OF THE
INVESTIGATIONS THEY SUPPORT, MEAN THIS IS NOT A PATH FOR THE FAINT OF HEART. HO\X/EVER/ FOR THOSE WHO POSSESS THE
NECESSARY COURAGE, DISCIPLINE, AND PASSION FOR SERVICE, THE REWARDS CAN BE PROFOUNDLY FULFILLING.

THE COMPENSATION, WHILE VARYING, IS GENERALLY COMPETITIVE FOR A HIGHLY SPECIALIZED AND HAZARDOUS ROLE WITHIN
FEDERAL LAW ENFORCEMENT. THE COMPREHENSIVE BENEFITS PACKAGE PROVIDES A STRONG FOUNDATION OF SECURITY AND WELL-
BEING. PERHAPS MORE IMPORTANTLY, THE SENSE OF PURPOSE DERIVED FROM CONTRIBUTING TO CRITICAL NATIONAL SECURITY
OBJECTIVES AND ENSURING JUSTICE IS A POWERFUL MOTIVATOR. THE OPPORTUNITY TO WORK IN A UNIQUE, CHALLENGING, AND
HIGHLY RESPECTED FIELD, UTILIZING SPECIALIZED SKILLS TO MAKE A TANGIBLE DIFFERENCE, OFFERS A CAREER TRAJECTORY THAT IS
BOTH FINANCIALLY AND PERSONALLY REWARDING FOR THE RIGHT INDIVIDUAL.

FAQ

Q: WHAT IS THE AVERAGE STARTING SALARY FOR A DEA DIVER?

A: THE AVERAGE STARTING SALARY FOR A DEA DIVER TYPICALLY FALLS BETWEEN $50,000 anp $70,000 ANNUALLY,
REFLECTING THEIR ENTRY-LEVEL STATUS AND THE INITIAL PHASE OF THEIR SPECIALIZED TRAINING AND EXPERIENCE.

Q: How MUCH MORE CAN AN EXPERIENCED DEA DIVER EARN COMPARED TO A NEW
RECRUIT?

A: AN EXPERIENCED DEA DIVER, WITH SEVERAL YEARS OF DEDICATED SERVICE AND A PROVEN TRACK RECORD, CAN EXPECT TO
EARN SIGNIFICANTLY MORE, WITH SALARIES RANGING FROM $70,000 To over $120,000 ANNUALLY, DEPENDING ON
SENIORITY, SPECIALIZATION, AND RESPONSIBILITIES.



Q: DOES THE GEOGRAPHIC LOCATION AFFECT A DEA DIVER'S SALARY?

A: YES/ THE GEOGRAPHIC LOCATION CAN INFLUENCE A DEA DIVER'S SALARY, PARTICULARLY IN AREAS WITH A HIGHER COST OF
LIVING OR A GREATER CONCENTRATION OF FEDERAL LAW ENFORCEMENT ACTIVITIES, WHICH MAY OFFER HIGHER BASE PAY TO
COMPENSATE.

Q: ARE THERE OPPORTUNITIES FOR OVERTIME PAY FOR DEA DIVERS?

A: YES, DEA DIVERS OFTEN HAVE OPPORTUNITIES FOR OVERTIME PAY, ESPECIALLY DURING ACTIVE INVESTIGATIONS OR
EXTENDED RECOVERY OPERATIONS, WHICH CAN SIGNIFICANTLY INCREASE THEIR OVERALL ANNUAL EARNINGS BEYOND THEIR BASE
SALARY.

Q: WHAT KIND OF BENEFITS CAN A DEA DIVER EXPECT IN ADDITION TO THEIR SALARY?

A: DEA DIVERS TYPICALLY RECEIVE A COMPREHENSIVE BENEFITS PACKAGE, INCLUDING ROBUST HEALTH INSURANCE, RETIREMENT
PLANS, PAID TIME OFF, AND COVERAGE FOR SPECIALIZED TRAINING AND EQUIPMENT, PROVIDING SUBSTANTIAL VALUE BEYOND
THEIR DIRECT SALARY.

Q: CAN DEA DIVERS EARN BONUSES OR INCENTIVE PAY?

A: WHILE NOT ALWAYS GUARANTEED, DEA DIVERS MAY BE ELIGIBLE FOR BONUSES OR INCENTIVE PAY, PARTICULARLY FOR
EXCEPTIONAL PERFORMANCE, \WORKING ON HIGH-PROFILE CASES, OR ACQUIRING SPECIALIZED CERTIFICATIONS THAT ENHANCE
THEIR OPERATIONAL CAPABILITIES.

Q: WHAT FACTORS CONTRIBUTE TO SALARY GROWTH FOR A DEA DIVER OVER THEIR
CAREER?

A: SALARY GROWTH FOR DEA DIVERS IS DRIVEN BY FACTORS SUCH AS INCREASED EXPERIENCE, ATTAINMENT OF ADVANCED
CERTIFICATIONS, TAKING ON LEADERSHIP ROLES, SUCCESSFUL COMPLETION OF COMPLEX ASSIGNMENTS, AND OVERALL CAREER
PROGRESSION WITHIN THE AGENCY.

QI Is THE SALARY FOR A DEA DIVER COMPARABLE TO OTHER SPECIALIZED FEDERAL LAW
ENFORCEMENT ROLES?

A: GENERALLY, THE SALARY FOR A DEA DIVER IS COMPETITIVE AND COMPARABLE TO OTHER HIGHLY SPECIALIZED AND
DEMANDING FEDERAL LA\W ENFORCEMENT POSITIONS THAT REQUIRE EXTENSIVE TRAINING AND CARRY SIGNIFICANT RESPONSIBILITY.

ReLATED KEYWORDS:

DEA DIVING PAY SCALES

THIS KEYWORD REFERS TO THE STRUCTURED COMPENSATION LEVELS WITHIN THE DRUG ENFORCEMENT ADMINISTRATION FOR
INDIVIDUALS PERFORMING UNDERW ATER DUTIES. |T ENCOMPASSES ENTRY-LEVEL, MID-CAREER, AND SENIOR DIVER PAY GRADES,
OFTEN INFLUENCED BY YEARS OF SERVICE AND SPECIFIC SKILL SETS. UNDERSTANDING THESE SCALES IS CRUCIAL FOR POTENTIAL
APPLICANTS TO GAUGE THEIR EARNING POTENTIAL THROUGHOUT THEIR CAREER WITH THE AGENCY.

DrUG ENFORCEMENT ADMINISTRATION UNDERWATER INVESTIGATOR SALARY

THIS PHRASE SPECIFICALLY TARGETS THE COMPENSATION FOR LAW ENFORCEMENT OFFICERS WHO CONDUCT INVESTIGATIONS
INVOLVING UNDERWATER ENVIRONMENTS UNDER THE UMBRELLA OF THE DEA. |T HIGHLIGHTS THE INVESTIGATIVE ASPECT OF THE
ROLE AND THE FINANCIAL REMUNERATION PROVIDED FOR SUCH SPECIALIZED AND OFTEN CRITICAL WORK. THE SALARY REFLECTS
THE UNIQUE CHALLENGES AND EXPERTISE REQUIRED IN THESE SUBMERGED RECOVERY AND EVIDENCE-GATHERING MISSIONS.

FEDERAL DIVE TEAM COMPENSATION STATISTICS



THIS KEYWORD BROADENS THE SCOPE TO INCLUDE COMPENSATION DATA FOR DIVE TEAMS ACROSS VARIOUS FEDERAL AGENCIES,
NOT JUST THE DEA. |IT IMPLIES A COLLECTION OF SALARY STATISTICS, BENEFITS, AND POTENTIAL EARNING RANGES FOR FEDERAL
EMPLOYEES INVOLVED IN DIVING OPERATIONS. THIS INFORMATION IS VALUABLE FOR COMPARATIVE ANALYSIS OF DIFFERENT
FEDERAL DIVE ROLES AND THEIR RESPECTIVE FINANCIAL PACKAGES.

UNDERWATER EVIDENCE RECOVERY SPECIALIST SALARY DEA

THIS FOCUSES ON THE SPECIFIC ROLE OF RECOVERING EVIDENCE UNDERWATER FOR THE DEA AND ITS ASSOCIATED SALARY. |T
EMPHASIZES THE CRITICAL NATURE OF EVIDENCE HANDLING IN SUBMERGED ENVIRONMENTS AND THE FINANCIAL COMPENSATION
OFFERED TO INDIVIDUALS PROFICIENT IN SUCH DELICATE AND IMPORTANT TASKS. THIS ROLE OFTEN DEMANDS METICULOUS
ATTENTION TO DETAIL AND SPECIALIZED TRAINING.

DEA TACTICAL DIVER SALARY EXPECTATIONS

THIS RELATES TO THE SALARY EXPECTATIONS FOR DEA DIVERS WHO ARE INVOLVED IN TACTICAL OPERATIONS, WHICH MAY
INCLUDE HIGH-RISK ENVIRONMENTS OR SPECIALIZED MISSION PROFILES. |T SUGGESTS THAT TACTICAL DIVERS MIGHT COMMAND
HIGHER SALARIES DUE TO THE INCREASED DANGER AND SPECIALIZED TRAINING INVOLVED IN THEIR OPERATIONAL DUTIES. THIS
KEY\WORD TARGETS INDIVIDUALS INTERESTED IN THE MORE ACTION-ORIENTED ASPECTS OF DEA DIVING.

ANNUAL EARNINGS FOR DEA DIVE UNIT MEMBERS

THIS KEYWORD LOOKS AT THE TOTAL ANNUAL INCOME POTENTIAL FOR INDIVIDUALS WITHIN A DEA DIVE UNIT. T ENCOMPASSES
NOT JUST THE BASE SALARY BUT ALSO ANY OVERTIME, BONUSES, AND PER DIEM ALLOWANCES THAT CONTRIBUTE TO THEIR
OVERALL FINANCIAL COMPENSATION THROUGHOUT THE YEAR. THIS PROVIDES A COMPREHENSIVE VIEW OF THEIR EARNING
CAPACITY.

SALARY BENCHMARKS FOR DRUG ENFORCEMENT DIVERS

THIS REFERS TO ESTABLISHED POINTS OF REFERENCE OR STANDARD LEVELS OF PAY FOR DIVERS EMPLOYED BY DRUG ENFORCEMENT
AGENCIES. THESE BENCHMARKS HELP IN UNDERSTANDING WHAT CONSTITUTES A COMPETITIVE SALARY FOR SUCH A SPECIALIZED
AND ESSENTIAL ROLE, ALLOWING FOR COMPARISONS AND SETTING FINANCIAL GOALS FOR INDIVIDUALS IN THE FIELD.

DEA HAZARDOUS DUTY PAY FOR DIVERS

THIS KEYWORD SPECIFICALLY ADDRESSES ANY ADDITIONAL COMPENSATION PROVIDED TO DEA DIVERS FOR UNDERTAKING
HAZARDOUS DUTY. UNDERWATER OPERATIONS CAN PRESENT NUMEROUS RISKS, AND HAZARDOUS DUTY PAY IS AN
ACKNOWLEDGMENT OF THESE DANGERS AND A COMPONENT OF THEIR OVERALL REMUNERATION, REFLECTING THE INHERENT RISKS
INVOLVED.

L AW ENFORCEMENT DIVE OPERATIVE EARNING POTENTIAL

THIS OFFERS A MORE GENERAL PERSPECTIVE ON THE EARNING POTENTIAL FOR INDIVIDUALS WORKING AS DIVE OPERATIVES WITHIN
LAW ENFORCEMENT AGENCIES. |T IS A BROADER TERM THAT CAN INCLUDE DEA DIVERS AND OTHERS, FOCUSING ON THE FINANCIAL
OPPORTUNITIES AVAILABLE IN THIS NICHE BUT VITAL FIELD OF PUBLIC SERVICE.
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